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The U.S. Department of Labor operates through 10 regional offices 
located in major cities across the country. If you want a local angle on a 
news or feature story provided through this service--or have a direct news 
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includes the names, addresses and telephone numbers of the Regional Directors 
for Public Affairs and the States in their regions: 
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Maine Boston, MA 02114 Louisiana Dallas, TX 75202 
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201 Varick St. Room 2509 
New Jersey Room 605 A lowa Federal Office Bldg. 
New York New York, NY 10014 Kansas 911 Walnut St. 
Puerto Rico 212-337-2319 Missouri _Kansas City, MO 64106 
Virgin Islands Nebraska 816-374-548] 
Region III..... John P. Hord Region VIII..Ernest E. Sanchez 
Room 14120 Room 1468 
Delaware 3535 Market St. Colorado Federal Bldg. 
District of Philadelphia, PA 19104 Montana 1961 Stout St. 
Columbia 215-596-1139 North Dakota Denver, CO 80294 
Maryland South Dakota 303-844-4235 
Pennsylvania Utah 
Virginia Wyoming 
Region IV...... Dan Fuqua Region IX....Joe B. Kirkbride 
Room 317 Suite 1035 
Alabama 1371 Peachtree St., N.E. Arizona 71 Stevenson St. 
Florida Atlanta, GA 30357 California San Francisco, CA 94105 
Georgia 404-347-4495 Hawaii 415-744-6673 
Mississippi Nevada 


North Carolina 
South Carolina 


Tennessee 
Kentucky 
Region V........ John 0. Mellott Region X..... Mike Shimizu 

Room 3192 Room 805 
[llinois 230 S. Dearborn St. Alaska 1111 Third Ave. Bldg 
Indiana Chicago, IL 60604 Idaho Seattle, WA 98101 
Michigan 312-353-6976 Oregon 206-442-7620 
Minnesota Washington 
Ohio 
Wisconsin 
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THE EMPLOYMENT SITUATION: JULY 1991 


WASHINGTON~-Unemployment for blacks dropped to 11.8 percent 
in July from June's rate of 13.1 percent, according to the U.S. 
Labor Department's Bureau of Labor Statistics. The 11.8 percent 
rate of unemployment is close to the 11.4 percent rate of July, 
1990. 


The unemployment rate for black men also declined in July, 
to 11.6 percent from June's 12.7 percent. For black women, the 
rate went from 11.0 percent in June to 9.4 percent in July. 


Black teens had an overall unemployment rate of 34.6 percent 
in July, up from June's 33.7 percent. Black teen men, however, 
experienced a significant drop in unemployment rates, from June's 
37.4 percent to 31.8 percent in July. For black teen women, 
unemployment grew in July (37.4 percent) from June's 28.9 
percent. 


Overall, the unemployment rate receded from 7.0 percent in 
June to 6.8 percent in July after edging up in prior months. 
Employment as measured in both the business and household surveys 
changed little over the month. In general, the labor market has 
shown no clear trend over the past few months. 


Unemployment (Household Survey Data) 


The number of unemployed persons eased back to 8.5 million 
in July (seasonally adjusted). The jobless level was still 1.6 
million higher than in July 1990, when the recession began. The 
unemployment rate fell by two-tenths of a percentage point to 6.8 
percent and stands 1.3 percentage points higher than its 
year-earlier level. 


Jobless rates for blacks and adult women declined over the 
month. The rate for black workers (11.8 percent) was 1.3 
percentage points lower than in June. The rate for adult women 
(5.4 percent) fell five-tenths of a percentage point in July, 
while the rate for adult men (6.5 percent) was about the same in 
July as it was in June. Since the beginning of the recession, 
the adult female rate has risen 0.7 percentage point, whereas 

the male rate increased by 1.6 points. The unemployment rate 
for teens increased to 20.6 percent in July, up 4.8 percentage 
points since the beginning of the recession and the highest level 
since October 1983. 


-~more~ 
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The number of persons unemployed because they had lost 
their last jobs (as distinguished from persons who left their 
jobs voluntarily and searched for other jobs, and those who 
entered the labor force to seek work) decreased by 270,000 in 
July, reversing an increase in the prior month. At 5.9 million, 
the number of persons who were employed part time for economic 

reasons (often referred to as the partially unemployed) was 
little changed over the month but was 940,000 higher than a year 
earlier. 


Total Employment and the Labor Force (Household Survey Data) 


At 116.7 million, total employment was little changed in 
July. While 1.2 million lower than a year earlier, the series 
has shown no clear trend over the past 4 months. The 
employment-population ratio--the proportion of the working-age 
population with jobs--was 61.5 percent in July, about the 
same as in the prior 2 months but down from 62.7 percent at the 
start of the recession. 


The labor force declined by 420,000 in July to 125.2 
million, reversing an increase of similar magnitude in June. 
Since last July, the overall labor force has risen by only 
430,000, while that for teenagers has actually declined by about 
600,000. The labor force participation rate--the proportion of 
working-age persons either employed or actively seeking 
employment--was 66.0 percent in July, down slightly from a year 
earlier. 


-~more~ 
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HOUSEHOLD DATA HOUSEHOLD DATA 
Table A-2. Employment status of the civilian population by race, sex, age, and Hispanic origin 
(Nurmbers in thousands) 
Not seasonally adjusted Seasonally adjusted’ 
Employment status, race, sex, age, and 
Hispanic origin 
July June July July y Mar Apr May June July 
1990 1901 190! 1990 1901 1991 1901 199! 19901 
WHITE 
Civilian noninetitutional population 160,468 | 161,449 | 161,558 | 160,468 | 161,170 | 161,264 | 161,957 | 161,440 | 161,558 
CIVINAN MDOP IOPO® oo... cccccccerneen smneimenenened 108,930 | 108,901 | 109,045 | 107,196 | 107,488 | 107,678 | 107,491 | 107,745 | 107,382 
PAPICHANON FADO occ ccc ccccveceeserseeeereeenensenrnnes 679 67.5 675 66.8 66.7 66.8 666 66.7 66.5 
TTL ETT 103,914 | 102,356 | 102,475 = . ar 101 my} — 101 my} = 
Employment-population ratio 648 634 63.4 4 
URTIIIED cecsccccccssccceccccccsncccecccccccccnscsenecsconecescnesenecenecees 5,016 6,635 6,570 6,007 6,617 6.223 6,547 6.699 6,622 
UN@IMPIOYIMOME FMBO occsscsoovvvnvovsvvsovvnsonnonennnrennoneenennnnnnn 46 61 60 47 62 58 6.1 62 62 
Men, 20 years and over 
ee carncececsecereasesenzsescereenmneeneenscerecnecenesnnesennend 66.338 | 56.699) 56,647) 55.909; 56.151 | 56310 | 66.210| 66,267 | 66,344 
SITTTTTEIE occ nennseneuuspnessnenecsencsceeeneneenenecenenernnemnenenel 788 784 78.3 762 772 76.1 779 778 779 
GET ccencnmnmnsenasensnenssnnansesee-ccnstecessnensnececncocsncnencenesecent 54.219 | 63.508 | 63,505 | 63,566 | 652,828) 53.170 | 83,025| 62,962) 562,960 
Employment-Population FARO .......ccnneenennnnen 758 742 74.1 74.9 73.3 73.7 73.5 73.3 73.2 
REIT cncrcvecesscccecccecosscoceccsescevececoeenececccoecnsccenesosneceed 2,119 3,040 3,053 2.443 3,323 3,13) 3,185 3,304 3,385 
REED GED cccoccccsccvcecocccsccscocecncsecceccnsscccovcstnnneeet 38 54 54 42 59 5.6 5.7 5.9 60 
Women, 20 years and over 
ITI crcesscscessussscnsevevenconczeeecsseneeresoveeenennnntnennedl 44,751 | 45,993 45,110] 465,099 | 45,186 | 465,304] 45,242 | 46,572/ 45,316 
PAMICDRNION (MO ooo... oocccccesrreen 57.5 578 574 578 57.7 578 $7.7 58.0 $7.7 
EIT cocescessescecenenscecssennsnceeccczsceeceee 42,844 | 43,083 | 42,702 | 43,220 | 42,802 /| 43,169 | 42.932 | 43,213 | 43,197 
EMPlOYMONt-POPUIATION FABIO ........ccc.vovosoosssssneessesvsenneeeee 55.0 549 54.5 55.5 548 55.1 54.7 55.0 54.9 
ET cornsenscssessesereesemersecceccecescenesenessnanesnecennsecesneneed 1,907 2,310 2,318 1,810 2.204 2.1% 2,310 2.380 2,179 
EIUEIED cxcesscensecncssnecsssscsesnsscsssnreeueneseemmnensened 43 5.1 6.1 40 5.1 47 5.1 52 48 
Both sexes, 16 to 19 years 
I cxnsccesscrescssenstnccecnssancsstsnenacenscesensensesnenseed 7,641 6,960 7,287 6,248 6,151 6,064 6,039 5,906 5,722 
Participation rate ........ 708 65.1 684 564 $7.1 564 56.3 65.3 §3,7 
 careereierencrnsencersenareserncteeranccneneseneneneennenenennennectl 6,852 5,675 6,089 5,304 5,150 5,°08 4,987 4,871 4,663 
EM PlOY TON PODUAMTION FABIO ooo coccccccesssensnennnnnnnennns 619 53.1 87.1 48° 478 475 465 456 43.7 
UNOMMOYED onc coccccccscesnnsnen 089) 1.285) 1,199 854] 1,001 956) 1,062! 1,035] 1,059 
GIEIED conntsnnensennecemmumenmnmnsemnicened 126 16.5 164 13.7 16.3 168 174 175 18.5 
ET 13.0 194 170 149 186 16.9 193 19.9 20.0 
TEED ccrnsnecnsmnennevenssenestensecensesemeemmmenntmneemnnenel 122 17.5 159 124 13.7 14.7 154 149 168 
BLACK 
CiVIHAN NOMINGTINUTIONA PODUIATION ooo ccccccccccscsnennennnns 21.318 | 21,505} 21,631 | 21,318 | 21,516 | - 21,541 | 21,669] 21,505] 21,491 
III cxcssesnsnensscsnnnssssescensessseemnesenesseenccceneneneneeel 13,799 | 13,761 | 13,903 13.406/ 13610] 13,670] 13,472] 13,613] 13,516 
64.7 63.7 64.3 629 63.3 63.5 62.5 63.0 62.5 
recente 12,168 | 11,014] 12,192) 11,884] 11,034] 11,048] 11,727] 11,897] 11,022 
Employ Ment POPUIAtION FBO ..o.ccccccurvvvvsvvvsvsv0ssvvennnnnen 57.1 552 64 55.7 555 55.5 Sa 548 55.1 
EE ctercnsennsressessssenmesnenemneecnsesmeenentenreeennmnneenentl 1,631 1,647 1,711 1,622 1,675 1,722 1,745 1,777 1,505 
TTS 118 134 123 114 123 126 13.0 13.1 118 
Wen, 20 years and over 
Se  ccrrnicrnnnnictnmnemnememenen.comemmnentl 6,367 6413 6,449 6,292 6,395 6.416 6,265 6,300 6,379 
NY 747 74.1 743 739 74.1 742 728 739 73.5 
Te 5,707 5,640 5,717 5,618 5,672 5,647 5,475 5,584 5,638 
ee 67.0 65.1 658 659 65.7 653 63.5 645 649 
A 660 773 732 674 723 769 790 615 741 
ee 104 12.1 113 10.7 113 12.0 126 12.7 116 
Women, 20 years and over 
TT crtnccnntnemenenienemmmnneentnmmneedl 6,342 6,423 6.424 6,336 6,388 6,476 6.459 6,483 6418 
i cebnttapouneinernanestnecedeesminnenensmmtnmmated 59.5 59.3 59.2 59.5 592 60.0 59.7 50.8 
ee 5,724 6,733 5,796 5,738 5,755 5,812 5,755 5,768 6,813 
EM PIOYTON -DODUIATION FABIO ooo oocccscccscesvnmenrnnnnn §3.7 529 534 53.9 534 538 532 532 536 
UNOMOVED .onccccccsvssvvvvvsvcosoevsnesvnvvvevesenaeveroeneovenenenenennnenn 619 690 629 598 633 664 705 715 605 
IIIT catresociuncsseserennnneemsetnessesennmetieneees 98 10.7 98 04 99 103 109 110 G4 
Both sexes, 16 to 19 years 
a 1,090 925 1,029 778 826 779 747 732 719 
PAMICDAION PMO oooooooovccccmem 508 439 49.1 36.3 92 37.1 35.1 us «3 
TET 7% S41 678 528 507 490 497 485 470 
Employment-population rato MA 25.7 32.3 2486 24.1 23.3 23.3 23.0 224 
Unemployed 352 384 351 250 319 289 250 247 249 
Unemployment rate 32.3 415 M1 32.1 38.6 37.1 33.5 33.7 M6 
MOP oooccccccevsnnenns 32.3 419 1.3 33.1 384 384 %6.7 374 318 
Women ........... 32.3 410 370 31.1 389 35.7 w.1 28.9 374 
See footnotes al end of table 
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LABOR DEPARTMENT SETTLES RACE DISCRIMINATION 


CASE AGAINST UNITED AIRLINES FOR $295,000 
WASHINGTON -- The U.S. Department of Labor has announced a 


settlement in which United Airlines will provide $295,000 in back 
wages, less interim earnings, resolving allegations of race 
discrimination violations in its employment practices. 


The agreement is a result of a compliance review by the 
department's Office of Federal Contract Compliance Programs (OFCCP) 
which began Jan. 10. The agreement calls for United to provide 
back pay to minority applicants denied employment as reservation 
sales representatives. 


In addition, United agreed to design and implement an internal 
audit and reporting system to measure the effectiveness of its 
hiring and promotion practices. The company also agreed to make 
good faith efforts to recruit qualified workers from all segments 
of the workforce. 


Commenting on the agreement, OFCCP Director Cari Dominguez 
said, "We are pleased with the cooperation and support demonstrated 
by United Airlines in resolving these issues. United is sending a 
strong signal to the contractor community at large, by demon- 
strating its commitment to fulfill its legal obligations." 


OFCCP is part of the Labor Department's Employment Standards 
Administration. The agency is responsible for assuring Federal 
contractors and subcontractors do not discriminate and take 
affirmative action in their employment practices. 


# # # 
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IMPROVING TEAM PERFORMANCE IN WORKPLACES 


FOCUS OF NEW LABOR DEPARTMENT TRAINING MANUAL 
WASHINGTON -- Teams are quickly gaining in number and 


acceptance at high- performance organizations across the country. 
But shifting to a team-based work environment takes training and 
a new mind set for all involved. 


To help team members become effective team contributors, the 
U.S. Department of Labor's Bureau of Labor-Management Relations 
and Cooperative Programs has just released an easy-to-use 
training program appropriate for any group that wants to improve 
its performance. 


Committee Effectiveness Training (CET) is a 750-page 
looseleaf compendium with more than 50 exercises, trainer's 
notes, participant handouts and slides. The nine modules cover 
the crucial skills teams need to be effective including effective 
planning, group problem solving, consensus decisionmaking, 
effective communication with others, and group dynamics and 
shared leadership. 


The training exercises address specific areas for 
improvement identified by team members themselves through a needs 
assessment survey given before any training begins. Since each 
survey question is keyed to specific training objectives in the 
modules, the trainer can custom design a program to meet 
the needs of any group from those just beginning to work together 
to experienced teams having problems or needing to sharpen their 
collaborative skills. 


The training manual also contains a guidebook which 
describes what CET can do, how to design a training workshop, and 
explains the needs assessment and training evaluation process. 


Available as a supplementary introduction to the training is 
a 19-minute training video, "Committed To Change," which details 
how to start and maintain a labor-management committee. Its 
checklist for progress can to evaluate how well the group is 
developing and meeting its objectives. 


-~more~ 
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Committee Effectiveness Training is available for $67 from 
the Superintendent of Documents, U.S. Government Printing Office, 
Washington, D.C. 20405; telephone (202) 783-3238. The stock 
number for ordering is 029-011-00017-6. The video "Committed To 
Change" is available for $90 from the National Audiovisual 
Center, 8700 Edgeworth Drive, Capitol Heights, Md. 20743; 
telephone (301) 763-1850. The stock number for ordering is 
A18305. 


For more information about the training manual, video or 
other programs, publications and activities of the Bureau of 
Labor-Management Relations and Cooperative Programs, contact the 
bureau on (202) 523-2770. 


* # # 
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LABOR DEPARTMENT ANNOUNCES GRANT 
FOR TARGETED OUTREACH PROGRAM ___ 


WASHINGTON -- A $670,000 grant to help women and minorities 
gain access to apprenticeship is being awarded to an Ohio-based 
organization, the Department of Labor has announced. 


PREP, Inc., of Cincinnati will use the money to place 
individuals in skilled craft apprenticeships. Primary emphasis 
of this outreach program will involve placing individuals in the 
construction industry. Another component of this program will 
include placing women in non-traditional occupations. 


Technical assistance will be provided to employers, 
associations and programs concerning equal employment 
opportunities for women and minorities. Services for the 
targeted populations include testing, recruitment and job 
counseling. 


PREP, Inc., is a voluntary plan designed and operated for 
the construction industry and the affected communities. The 
primary focus of this organization is to serve women and 
minorities in obtaining employment in the skilled trades. PREP, 
Inc., also has offices in San Francisco, Calif., and Long Island, 
N.Y. 


The period of performance for this grant will be July 1, 
1991, through June 30, 1992. 


Established in January 1990, OWBL is responsible for major 
activities designed to focus on the issues of increasing skills 
of workers and youth. OWBL is composed of the following programs 
that target training partnerships with the private sector in 
order to improve workforce quality: 


Apprenticeship and Training 

Trade Adjustment Assistance 

Worker Retraining and Adjustment Programs and 
Training Policy Unit 


# # # 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


The first strike for a 10-hour day was by Philadelphia 
carpenters in 1791, according to "Labor Firsts in America," a U.S. 
Labor Department publication. 


The first petition to a state legislature for a shorter 
working day was presented in 1802 by Georgia carpenters, according 
to "Labor Firsts in America," a U.S. Labor Department publication. 
The carpenters sought to place their profession "upon a more 
respectable and recognized social footing." 


# # # 
The first large-scale strike for a 10-hour day was by 600 
Boston journeymen carpenters in 1825, according to “Labor Firsts in 


America," a U.S. Labor Department publication. 


# # # 
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